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From: Dr. Katsuki NAKAMURA
Director, Institute for the Evolutionary Origins of Human Behavior, Kyoto University

Job Vacancy Announcement

Institution: Institute for the Evolutionary Origins of Human Behavior, Kyoto University
Job Title: Associate Professor (Pl) (Division of Fundamental Research)

Opening Date: May 21, 2026

Closing Date: July 31, 2026

Formal Hiring Date: The earliest day of convenience after or on the day of January 1, 2027 (negotiable).
Job Term: Tenure

1. Job description
The Institute for the Evolutionary Origins of Human Behavior, Kyoto University (EHUB) is seeking to appoint a suitable candidate to

the position of associate professor.

The EHUB aims to investigate the biological basis of human behavioral traits and their evolution through experimental studies in
nonhuman primates and humans. It also advances biomedical research to solve societal issues related to aging, infection, etc. To
achieve these objectives, we seek an individual as a principal investigator to actively promote research aimed at elucidating the
mechanisms of motor control underlying distinctive human behavioral characteristics—such as upright bipedal locomotion, spoken
language, and fine hand manipulation—and their evolutionary origins, using multidisciplinary approaches. In addition, the successful
candidate is expected to contribute to the administration of the institute. The successful candidate will also be an associate professor
in the Department of Primatology and Wildlife Research, Graduate School of Science, to teach and supervise graduate students.

2. Application procedure
Candidates are requested to submit the following documents (one USB memory stick or other storage media containing PDF files of
1. through 7.). English or Japanese is acceptable.

(1) CV. (If there is a period when research is interrupted due to childbirth or childcare, please indicate that.)

(2) Detailed account of educational achievements, academic activity and research grant record.

(3) List of academic publications. (Please mark * for the responsible author(s) of each paper and put O on 10 representative
papers. Please enclose these PDF files on your storage media. If you are adding a paper that is in press, please include a copy of
the letter or e-mail from the editor indicating the current status.)

(4) List of non-academic/popular publications and PDF files of those most representative of your research.

(5) Summary of research that the candidate has conducted (about 1500 words).

(6) Summary of research that the candidate intends to carry out at EHUB (about 1500 words).

(7) Name(s), affiliation(s), and e-mail address(es) of person(s) whose opinion we would like to ask about the applicant (letters of
recommendation, if available).

All documents must arrive by the deadline (July 31, 2026), and should be sent by registered postal mail to:
Dr. Katsuki NAKAMURA, Director, Institute for the Evolutionary Origins of Human Behavior, Kyoto University
41-2 Inuyama, Aichi 484-8506, JAPAN
{Job application : “Associate Professor of the Division of Fundamental Research, Institute for the Evolutionary Origins of Human
Behavior”))
The documents you send us will be used only for this selection (they will not be returned).

3. Selection procedure and feedback to candidates

A committee will be set up to evaluate all candidates, based on the documents submitted. Potential candidates may be invited for an
interview with faculty members of the research institute and a committee member from outside of the institute. The final decision will
be made by all members of the Faculty Selection Committee. Each candidate will be informed of the final decision pertaining to
him/herself only. Upon selection, you should submit a declaration indicating that you have not previously been involved in any
wrongdoing.

4. Gender equality

In accordance with the gender equality promotion policy at Kyoto University, all else being equal, women will be given priority in the
selection process based on Article 8 of the "Act on Securing Equal Opportunity and Treatment for Men and Women in the
Workplace". In addition, for the purposes of selection, performance during the maternity/childcare leave will be considered to have
been equal to the performance before and after the leave period.

Information about EHUB (https://www.ehub-kyoto-u.com/en) and the Division of Biological Science in the Graduate School of
Science, Kyoto University (https://www.biol.sci.kyoto-u.ac.jp/en/prws/) is available at the web site.
For inquiries, please contact Eishi Hirasaki (e-mail: hirasaki.eishi.6x@kyoto-u.ac.jp)
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Declaration

In applying for an associate professor at the Institute for the Evolutionary Origins of
Human Behavior, Kyoto University, | hereby declare as follows, knowing that your
research institute strictly prohibits, prevents, and eliminates misconduct related to

education and research activities.

1. All public funding received to date has been properly applied for and rules for their
use have been followed in accordance with laws and regulations, guidelines, and the

rules and guidelines of my affiliation and allocating organizations.

2. 1 have never fabricated or falsified any data or results obtained, or plagiarized the

research results of others in my educational nor research activities to date.

3. I have never engaged in any inappropriate conduct regarding conflicts of interest in
accordance with laws, regulations, guidelines, and the rules and guidelines of my

affiliation.

4, T have not committed any other misconduct in my educational or research activities.

If this declaration is untrue, I will abide by any decision made by the Board of Councilors
of the Institute for the Evolutionary Origins of Human Behavior, including the

cancellation of the offer of employment.

Date and Month

Address

Signature
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